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Purpose of this Webinar
• A diverse panel of presenters, including department chairs, medical student 

and resident educators in ophthalmology, as well as those who hold roles in 
the dean’s office, will share guidance about applying for this year’s 
ophthalmology residency match. 

• Presenters will cover tips related to an approach to residency application in 
ophthalmology

• We will give you the latest available information regarding this year’s match.

• Attendees will receive a handout with links to useful resources.

• This webinar and associated handout will be posted 



Moderators



Speakers



Overview of the Topics

• The Changing Landscape of the Ophthalmology Match
Paul Sternberg, MD

• Advice from the Dean’s Office
Jeffrey SooHoo, MD, MBA

• Updates from the SF Match Oversight Committee
Janice Law, MD

• SF Match Application
Neeti Parikh, MD

• Letters of Recommendation
Arthi Venkat, MD

• Preference Signaling
Jennifer Lindsey, MD, MBA

• Away Rotations
Zachary Elkin, MD, MPH

• Artificial Intelligence in Applications
Nisha Chadha, MD

• Non-traditional Applicant
Alice Yang Zhang, MD

• Open Q/A

Speakers have no conflicts to disclose



Housekeeping
• Use the Q&A function to ask questions and communicate with panelists.

• This webinar is being recorded.



Q/A
Nisha Chadha, MD
Director Medical Student Education
Icahn School of Medicine at Mount Sinai/New York Eye and Ear Infirmary at 
Mount Sinai



POLL



Chief Executive Officer

AUPO

Nashville, TN

Paul Sternberg, MD



The Changing Landscape of the 
Ophthalmology Match

Paul Sternberg, Jr., MD
CEO, Association of University Professors of 
Ophthalmology
Former Chair, Vanderbilt Eye Institute



Why ophthalmology?
• Unique blend of medical and surgical care

• Always at the cutting edge of care

• Take care of patients from infant to elderly

• Develop long term enriching patient relationship

• You can directly see the pathology

• It can be really cool!

• The hours are very reasonable

• The compensation is quite good



Ophthalmology Match
• Prior to 1979, ophthalmology did not participate in NRMP and did not have a 

matching program
o Interested medical students would contact ophthalmology programs, interview, and be 

offered slots
o Interviews could be at any point during medical school  -- mostly third or fourth year
o Offers frequently had expiration dates – “exploding offers”
o Applicants had a limited time to accept of decline and offer



Shortcomings of pre-match process
• Applicants had to commit to ophthalmology early in medical school

• Programs were pressured to extend offers early, to attract best candidates

• Applicants were pressured to accept offers, even when they had other 
interviews scheduled



Challenges along the way
• Efforts by NRMP to take over SF Match

• Challenge to SF Match algorithm led to some modification

• Risk of litigation when Family Medicine residents filed antitrust lawsuit vs. 
NRMP in 2002
o Senators Kennedy and Gregg added a rider to an unrelated federal spending bill in 2004
o Exempted NRMP from the antitrust law and the exemption was retroactive



SF Match launched in 1979
• Far from unanimous support among departments 

• Greater support from smaller programs and there were more of them!

• Adopted an algorithm developed by Dr. August Colenbrander
o Dutch trained ophthalmologist
o Gifted mathematician and early adopter of computer technology



Recent changes to the match landscape
• Pandemic forced replacement of in-person interviews to virtual interviews

• Number of interviews limited to 15

• Virtual interviews have persisted 
o Marked reduction in travel costs to applicants
o Easier to schedule interviews 
 Can interview at more than one program on same day
 Don’t have limitations based on travel challenges



Recent changes to the match landscape
• Open Houses

o With virtual interviews, candidates have not had the opportunity to visit departments
o However, AUPO did not want to create situations where candidates could impact ranking 

by investing time and resources to visit
o Open Houses give candidates the opportunity to visit programs of interest after the 

program has submitted their rank lists but prior to candidates submitting their list
o Uptake of Open House opportunity has been modest



Recent changes to the match landscape
• Reduction in objective data on applications

o Medical schools moving to “pass-fail” vs. grades
o Step 1 Board exam moving to “pass-fail” vs. scores
o Many schools have eliminated class rank and AOA
o Introduction of 4 essay questions, from which candidates select 2

• Has forced programs to modify application review process
o Much more difficult to differentiate quality of applicant
o May lead to more reliance on candidates who are local or who have done rotations 



Recent changes to the match landscape
• DEI challenges

o In recent past, residency applications allowed candidates to self-identify as 
underrepresented in medicine (URIM)

o Short essays included options to write about how a candidate could bring diversity to a 
program

o 2025 Executive Orders led to elimination of these opportunities



Recent changes to the match landscape
• Preference signals

o Initiated in 2024
o Allows candidates to indicate preferred programs
o Aimed to reduce number of applications submitted and help programs with interview 

determinations
o Number of signals has increased each year since launch



Recent changes to the match landscape
• Batched interview release

o Invitations for interviews released on defined dates and defined times
o Reduces need for applicants to be alert for interview invitations at all times for several 

months
o Initiated last year with 4 dates
o Reduced to 2 dates this year with 24-hour gap between release and scheduling to give 

candidates time to schedule interviews thoughtfully



Recent changes to the match landscape
• Recent concerns related to AI

o AI technology can assist applicants in preparing aspects of written application, especially 
person statement

o AI technology can assist faculty in preparing letters of recommendation
o AI technology can assist programs in screening and scoring applications
o AI technology can even assist applicants in virtual interviews



Why ophthalmology – now?
• Despite changes in match, ophthalmology remains a very attractive 

career choice
• AUPO and SF Match are committed to continued reevaluation  of and 

updates to the match to optimize the experience for our applicants





Associate Dean of Admissions and 
Student Affairs

University of Colorado School of 
Medicine

Aurora, CO

Jeffrey SooHoo, MD, 
MBA



Advice from the Dean’s Office
Jeffrey R. SooHoo, MD, MBA
Associate Dean of Admissions and Student Affairs
University of Colorado School of Medicine 



• Employed by the University of Colorado

• Former residency program director

• My opinions/thoughts are my own

Disclosures



• Gauge your interest 
o Local shadowing opportunities
o Virtual opportunities (grand rounds, etc)
o Identify an ophthalmology mentor
o Local ophtho interest group
o Mentorship Programs
 AAO Vision
 Rabb Venable
 Women in Ophthalmology

Is ophthalmology right for me?



COMMITTED TO OPHTHALMOLOGY!!



• Data, data, data

• Be realistic about the overall 
competitiveness of the field

How do I compare?









• How important is it? 

• When should I take it?

• How long should I prepare for it?

USMLE Step 2











• Find a mentor or 
program with a track 
record of success

• Needs to be 
productive

• Be realistic about the 
timeline

Taking a year off (research, etc)





• Factors to consider (not 
exhaustive):
o Class rank/grades
o Research
o Unique interests/talents
o Supportive mentors/LoRs
o Adversity overcome
o Leadership/service
o USMLE Step 2 CK

How do I compare?



• Speak to a mentor/advisory 
dean – not one size fits all

• Demonstrate dedication, 
passion, etc

• Away rotations

• Signals

How do I improve my odds?



• What can you change 
(and what can’t you)?

• Ophthalmology or bust?
o Research year?

• Happy in other clinical 
settings?
o Dual apply?

What if I don’t measure up?



• Noteworthy characteristics
• Review grades/clerkship 

narratives for accuracy
• Try not to stress about things 

you can’t change

MSPE



• Try and ignore the rankings or hearsay about programs

• Reflect on your learning style and career goals
o Supervision style, graduated autonomy, sites of practice
o Research?
o Fellowship?

• Practical matters (location, location, location)

• Talk to mentors, recent graduates
o Ideally, current residents

Where to apply?



Thank you
www.aupo.org



Vice Chair for Education

Vanderbilt Eye Institute

Nashville, TN

Janice Law, MD



Updates from the 
SF Match Oversight Committee

Janice C. Law, MD
Gloria M. Sternberg Directorship in Ophthalmology
Vice Chair for Education
Director, Medical Student Education
Vanderbilt Eye Institute, Nashville, TN



Jeff Pettey, MD
Committee Chair

Nisha Chadha, MD

Kimberly Crowder, 
MD

Pavlina Kemp, MD Janice Law, MD

Daniel Moore, MD

Brian Song, MD

Mike Siatkowski, 
MD, MBA
Inaugural 
Committee Chair

James Tsai, MD, MBA
President, AUPO

Paul Sternberg, MD
CEO, AUPO

2026-2027 
SF Match 
Oversight 
Committee



Steve Feldon, MD, MBA
Former CEO, AUPO

Fasika Woreta, MD, MPHTerry Young, MD, MBA
Past President, AUPO

Past Members  
2025-2026 
SF Match 
Oversight 

Committee



2026-2027
Virtual Interviews

Optional In-person 
Open House visits 
begin 12/28 

MATCH DAY January 25th



Interview Release Process



Match Cycles Prior to 2025-2026
2 months longAny time/any place When is the next invite?



2026-27 SF Match
Coordinated 
Interview Release  

Interviews release 
Tuesday 10/13
Tuesday 10/20



24 Hour waiting period
before responding to invites 

Interviews 
released on 

Tuesday
Noon (PT)

Interviews can 
be accepted 

online on 
Wednesday 
Noon (PT)



Preference Signaling

10

2026

7
2025

15
2027

# of Signals



Preference Signaling Task Force

Jamie Rosenberg, MD Jeff Soohoo, MD Maria Reinoso, MD Andrew Melson, MD Rachel Simpson, MD



Unmatched notification 



SF Match 
Scheduler Queue

Programs rank order applicants 
for automated interview 
invitations on 10/13 and/or 10/20

For any vacancies after 10/20, 
programs may automate or 
manually send invitations  

A publicized waitlist will not be 
available







Thank you!





Advice for the 2026–27 Ophthalmology 
Residency Match Season

Presenter Group 1 Question & Answer

Webinar Handout Link in Chat



Vice Chair of Medical Student 
Education, Ophthalmology

University of California, San 
Francisco

San Francisco, CA

Neeti Parikh, MD



SF Match Application

Neeti Parikh, MD
Director of Medical Student Education
University of California, San Francisco



Your Ophthalmology Residency Application

• More than a CV; it’s a 
reflection of your journey 
and strengths

• Goal: present a clear, 
cohesive picture of what you 
offer a residency program



SF Match Application Components

• Personal Information form
• Required Supplemental form
• Personal Statements 
• College Transcript(s)
• Medical School Transcript(s)
• USMLE/COMLEX or equivalent transcript(s)/report(s)
• Three (3) letters of reference
• MSPE



Part 1: Personal Information Form

• Includes contact details, educational background, training, work 
history, details of medical examinations, certifications, and licenses, 
along with list of publications/presentations, honors, awards, and 
interests 

• This form can be updated at anytime during the match cycle

• Programs get updates on applications but may not always see them 
updates if they have already downloaded the application from SF 
match



Education & Employment

Education: 
• Leave GPA/rank blank if unavailable

Employment:
• Include medically relevant and non-medically relevant 

employment
• Make sure to include service- related jobs
• Working through school can show time management skills



Publications:
Includes all publications, posters, presentations

• Peer-Reviewed Article Published
• Peer Reviewed Article Not Published= In press, In revision, or 

Submitted  (drop down)
• Oral Presentation/Poster Presentation, Peer-Reviewed Online Articles 

Non-Peer Reviewed Online Articles, Peer Reviewed Book Chapter. 
Scientific Monograph, Other Articles

• Make sure your publications can be found! 



Honors/ Interests: a place to list your 
honors/awards/achievements, research activities, 
outside interests and hobbies
• You can format this section. Keep it organized

• Research Activities: 
• Highlight unpublished/in-progress work

• Outside Interests & Hobbies
• A simple list with short descriptions (if applicable)
• Show personality and authenticity
• Include interests you are comfortable discussing during interviews



Part 2: Required Supplemental form

• Career Objectives
• Specialty Electives and Related Activities
• Public Service and Activities
• Once submitted, this form cannot be altered



Career Objectives

• Be authentic: Your application should support your career objectives 

• If you know something some specific about your career goals 
(location, practice type, fellowship)-  then say it!! 

• This section can show personal insight



Personal Statements

• Narrative/autobiographical 
sketch: 500-word maximum

• Answer 2 short-answer 
prompts* (250 words each)

* Last year’s short answer prompts:

• What does resilience mean to you? 
Describe a situation in your personal 
or professional life where you 
demonstrated resilience. 

• Describe an important mentor and 
relate how that person has been  
helpful to you. 

• Describe any unique attributes that 
you will bring to your residency class.

• If you were to start an ophthalmology 
residency program, what would be the 
three core values you would base it 
on?



Writing Tips: Core Strategy 

.

• Focus on what you bring to a residency—not just why ophthalmology

• Demonstrate self reflection and growth 

• Use concrete examples



Short Answer Questions

• Focus on answering the question/prompt

• Ensure each response reveals who you are



Narrative/Autobiographical sketch: How to start writing

Acknowledge 
the fear 

Accept that the 
first draft will be 

imperfect 

Review and 
List

Review 
activities and 

leadership roles 

Narrative 
drafting 

Write short 
reflections for 

each 
experience 

Pattern 
recognition 

Step back and 
identify 

recurring 
themes 

Synthesis 

Use those 
themes to build 
your narrative 

Final checklist 

What would a 
reader learn 

about you and 
is this what you 
want them to 

know?



• Your entire application should support a coherent narrative
• Readers review many applications—Be clear, concise and organized 
• Your overall application should answer: “Why should we train you?”

 You’ve worked hard to get where you are-
 this is your chance to share your story!

Final Application Advice





Residency Program Director

University of Virginia

Charlottesville, VA

Arthi Venkat, MD



Letters of Recommendation
Arthi Venkat, MD, MS
University of Virginia
Ophthalmology Residency Program Director



Why to ask?



What should your letters say?

PDs are looking for:

- Grit/tenacity
- Dedication
- Empathy
- Commitment to the 

field

Letters talk about:

- “First to arrive, last to 
leave”

- “Talked with a patient who 
was depressed about 
vision loss”

- “Comes to our conferences, 
shows interest”



Who to ask?



Choosing a letter writer

• You DON’T need:
o Someone “famous”
o All ophthalmology letters

• You DO need:
o Someone who can speak to 

your clinical skills
o A witness of your dedication
o Someone who has seen you 

interact with patients



How (and when) to ask?



Do’s and Don’ts 
• Don’t:

o Ask when they are clearly 
busy/occupied

o Ask someone with whom you’ve 
spent under 2 weeks

o Ask only research mentors

• Do
o Set aside time to discuss/formally ask
o Ask clinical faculty +/- research 

mentors
o Give adequate lead time (at least 1 

month prior to when you hope to 
submit your app, but more if 
possible). 



Final Tips
• Ask early

• Align letter writers with 
goals (clinically heavy vs 
research heavy programs)

• Provide letter writers with 
highlights 







Residency Program Director and 
Vice Chair for Education

Mass Eye and Ear/Harvard 
Ophthalmology

Boston, MA

Jennifer Lindsey, MD, 
MBA



Preference Signaling
Medical Student Advising Webinar 2026

Jennifer Lindsey, MD, MBA
Past-President, AUPO Program Directors Council 
Residency Director, Harvard/Mass Eye and Ear



No financial disclosures



What is preference signaling?
• Applicants can send signals to 

express particular interest in 
programs

• Piloted by ENT in 2021

• Has expanded to many other 
specialties 

• Applicants have found it a positive 
addition to the match process

• Last year was our second year of 
preference signaling



How does it work?
• Ophthalmology applicants will 

have 15 signals to use

• All signals carry equal weight

• When you send in your 
application to a particular 
program, you will also have the 
option to signal that program

• We recommend using all



What about programs where I rotated?
• Signal your home program and 

anywhere you did away rotations if 
you are interested in matching there

• Programs instructed to tell students 
this as well

• To be fair to those who do not have 
home programs



What about on the program side?
Programs will decide how they 
use signals – some 
possibilities:

o To determine interview 
invitations

o To develop their rank list
o Not at all



How should I choose where to send signals?
This will vary for each candidate. 
Some possible factors:
o Geography
o Partner requirements
o Information about programs
 See SF match site and 

individual program websites
o Strength of your clerkship 

grades / scores / etc.



General Advice
• Use your signals 

strategically

• Speak to your advisors 
about programs that 
they see as a good fit 
for you



Data from 2025
• 99% of applicants used signals, 

almost all using all 7 signals

• Of those who used all 7 signals, 90% 
were invited to interview by at least 
one signaled program

• 65% of matched applicants matched 
at a signaled program



Preference Signaling FAQs
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Director of Medical Student 
Education

New York University Grossman 
School of Medicine

New York, NY

Zachary Elkin, MD



Away Rotations: Answering the 
“Why,” “How,” and Secret for 
Success
Zachary Elkin, MD MPH
Associate Professor, Pediatric Ophthalmology
Director, Medical Student Education
Director, Pediatric Ophthalmology Fellowship
Director of Medical Student Advising
NYU Grossman School of Medicine



Changing Match Landscape

Pressure 
to do an 

Away 
elective!

Competitive 
Match

Changes in 
Academic 

Metrics

Virtual 
Interviews

Post-
COVID-19 
Pandemic 

Era

Student 
Perceptions

Mentor 
Advice



Why Do an Away Elective?
Student Perspective

Students Who 
Did an Away

• Audition for a specific 
program 

•Improve chances 
of matching 

•Learn about that 
program

Students Who 
Did Not

• Time and cost >> help 
with match 
•Applied but were not 
accepted

Patel, S and Kelly L (2020) "Visiting Student Away Rotations in 
Ophthalmology: A Study of Medical Students' Experiences and 
Perspectives," Journal of Academic Ophthalmology: Vol. 12: Iss. 1



Does an Away elective help?
Program Director Perspective

Tso, H et al.  (2021) "The Impact of Away Rotations on the 
Ophthalmology Residency Match," Journal of Academic 
Ophthalmology: Vol. 13: Iss. 1

**Unclear how this is changing with preference signals!**



Does an Away elective help?
Match Outcomes

Shapiro, J et al. (2026) "Away Rotation Participation and 
Ophthalmology Match Outcomes," Journal of Academic 
Ophthalmology: Vol. 18: Iss. 1



So, should you do an away elective?
Please talk to your advisors!

Learn more ophthalmology
Get to know a specific program

Increase odds of receiving an interview at the program

Increase odds of matching at the program

Geographic boost

Get a letter of recommendation

Save a preference signal (Likely not!)

Save money (Kidding, they are expensive!)

This is likely different for DO, IMG, and students 
without a home ophthalmology program!



Well, you decided to do and 
away elective.

Question: Where should you apply?

Answer: Ask yourself, “Where do you 
  want to match?”



Practical things to consider:

• Number of rotations
• Number of applications to submit per 

intended rotation
• Depends on dates of rotations and number of spots

• Focus and details of the rotation
• Expected cost and financial support
• Logistics (housing, transportation)



How to Navigate the Applications 
• AAMC Visiting Student Learning Opportunities (VSLO) vs. Program 

Websites

• There is no standardization:
o Application and Rotation Dates
o Application Requirements
o Notification Timing and Process

January- February
• Information updated on 

VSLO and program 
websites

March -May
• Review programs
• Apply
• Get invitations

June - October
• Most students 

participate in away 
rotations



The secret to rocking your away 
elective…
Sorry, there is none 



Away Elective Tips

Understand Program 
ExpectationsKnow Your Goals

Treat Every Day
Like an Interview Be Your Best Self



And if you don’t get 
accepted for an away
• Remember IT IS NOT THE MATCH!

• Most students do not match at an away program

• Do great job on your home rotation, get 
strong letters of recommendation, write a 
strong application and interview well

• Good luck!





Director of Medical Student 
Education

Icahn School of Medicine at Mount 
Sinai/New York Eye and Ear 
Infirmary of Mount Sinai

New York, NY

Nisha Chadha, MD



Applying in the Era of AI: Applicant 
and Program Considerations

Nisha Chadha, MD 
Associate Professor of Ophthalmology and Medical Education
Director, Medical Student Education in Ophthalmology
Director, APEX Program, Office of Curricular Affairs
The Icahn School of Medicine at Mount Sinai
The New York Eye and Ear Infirmary of Mount Sinai

Nisha Chadha, MD 
A i  P f  f O h h l l  d M di l Ed i



Disclosures 
• none



Overview
AI use by Programs in 
Application Review

AI Use by Residency 
Applicants

Legal and Ethical 
Considerations

Applicant and Program 
Considerations

Organizational Policies



AI Use by Programs 



“The articles that did report on model performance, had only 
moderate average precision”



Only 7% concordance between PD and AI Application Selections 
for Interview





Transcript Processing Errors

Considering ERAS reports 50,000 applications/year, an 0.7% 
error rate could impact ~350 applications

• https://www.thalamusgme.com/blogs/a-community-update-on-cortex-transcript-normalization-accuracy-transparency-and-our-continued-commitment-to-applicants
• https://www.aamc.org/data-reports/publication/eras-statistics 
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AI Use by Applicants



AI and Applicants: “White Fonting”

https://www.washingtonpost.com/technology/
2023/07/24/white-font-resume-tip-keywords/



AI and Applicants: Ambient AI

https://www.washingtonpost.com/technology/
2023/07/24/white-font-resume-tip-keywords/



Legal and Ethical Considerations



Legal Considerations 

“At least one court has ruled that medical residency selection is 
an employment practice potentially triggering protection 

under…statues prohibiting…discrimination in employment



Legal Considerations 

“Transcript processing errors have surfaced…creat[ing] novel 
legal risks”

“AI-generated outputs should be viewable by applicants. Who 
have the most to lose from AI errors and biases”



Legal Considerations 

"AI-based video evaluations are already used"

Discrimination complaint  “AI allegedly labeled a deaf 
candidate as a poor communicator”



Ethical 
Considerations 

AI has potential for beneficence  highlighting overlooked applicant 
strengths, could be trained to promote diversity

Must be cautious not to perpetuate biases (ie if AI trained on prior 
application selection data)



Program Considerations

TRANSPARENCY 
REGARDING AI 

USE

PROGRAM 
OVERSIGHT

APPLICANT 
VERIFICATION 

OF OUTPUT



Applicant Considerations

Transparency  
not all “AI” use is equal

AI for:
- editing vs. 
- essay generation vs.
- interview assistance, etc.

Importance of representing oneself 
authentically and with integrity



AI Policies 





SF Match 



Thank you!



Residency Program Director

University of North Carolina at 
Chapel Hill

Chapel Hill, NC

Alice Yang Zhang, 
MD



Non-traditional Pathways
Alice Y. Zhang, MD
Associate Professor
Residency Program Director
Research Fellowship Program Director
University of North Carolina at Chapel Hill



Non-traditional Pathways
• Reapplicants

• Students from osteopathic 
medical schools (DO)

• Students from allopathic 
medical schools with no home 
program

• International Medical 
Graduates (IMG)



General advice

Identify academic mentors who are invested in your success and 
who can help advocate for you

Ophthalmology is a small world 
where connections matter

Ophthalmology regional and national conferences
Away rotations and observerships
Research projects
Mentorship programs

Have a back-up plan
Dual application
SOAP
Reapplication (research year or internship)



Advice for Reapplicants
• Overall match rate 51%

• Examine where weaknesses were with first 
time application
1. Few interviews? → Improve paper application
2. Many interviews? →  Improve interview skills

• Strategy: focus on factors that you can change 
and improve
o Research productivity/publications
o Personal statement
o Letters of recommendation



Advice for Reapplicants
• Factors for successful match:

o Presence of home program
o USMLE Step 1 and 2 performance
o Letter of recommendation from 

academic ophthalmologists
o AOA status
o Choosing research year 

 

• Factors that were not significant:
o Number of publications
o Advanced degrees 

Ohri et al, AUPO 2025



MD Applicants with No Home Program
• 2025 cycle: 
o 57% (60/106) match rate

• Factors associated with 
successful match:
o Step 2 score: mean of matched 

256 vs unmatched 246 
o Clinical grades (top quartile of 

class)
o AOA



DO Applicants

• 2025 cycle: 
o DO seniors 20/77 26% matched
o DO grads 4/20 20% matched (registered for 

match)

• Factors associated with successful match:
o Step 2: mean of matched 256 vs unmatched 

246
o COMLEX score mean 639 vs 563 
o Clinical grades: top quartile of class
o Number of away rotations: 5 vs 3



IMG Applicants
• 2025 cycle: 

o IMG seniors 0/8 (0%) matched
o IMG grads 11/114 (10%) matched 

(registered for match)

• Factors associated with successful 
match
o Step 2 score: 256 vs 243
o Number of publications: 19 vs 10



Advice for Non-traditional Applicants
• Build a strong application 

• Strong step scores and clinical grades are important

• Away rotations valuable for building connections, obtaining LORs
o A strong performance can help match at that institution

• Many medical schools may be primary care focused, so seek out mentorship 
from ophthalmologists

• Consider a research rotation or year if no local opportunities to engage in 
scholarly activities. AUPO has repository of pre-residency opportunities. 



Good luck!
@alicezhangmd





Advice for the 2026–27 Ophthalmology 
Residency Match Season

Presenter Group 3 Question & Answer

Webinar Handout Link in Chat



Advice for the 2026–27 Ophthalmology 
Residency Match Season

Q & A



Thank you for attending!

Webinar Handout & Recording Will Be Posted
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